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Time: 2%2Hours) [Max. Marks: 50
I nstructions to the caritlidates!

1) Answer &l questions.

2) Draw diagram/fiow chart/model whenever applicable.

Q1) Attempt anyfive. [5%2=10]
a Define competency.
b) What isthe difference between coimpetefce and competency?
c) State any two components gf~competency.
d) What are generic competéncies?
€) Definetechnical competency:
f)  What ismeant by managerial competency?
g) Stateany two limitatiops of competency framework.

h)  What is performance vs competency?

Q2) Attempt any two (5 marks). [10]
a) Describethe stagesinvolved in devel opingacompetency model.
b) Differentia between core, job-specific andleadership competency models.

c) Explainthe Lancaster Model of competengy.
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Q3) Attempt any one. [10]

a Explanindetail the stepsinvolvedin competency mapping with asuitable
organizationa example.

b) Discuss the rolerof competency mapping in recruitment, training,
performance appraisal aina compensation.

Q4) Attempt any Gne. [10]

a) Andysetherloleof Behavioural Event Interviewing (BEI) in competency
assessment;

b) Examinethefunctioning of anAssessment centre aindtherole of accessors
In Hategrating competency data.

Q5) Attempt any one. [10]

a) Evauatetherole of data ariahydticsin.competency - based HR decision -
making.

b) Develop a customised-sompetency model for ajob role of your choice
using CO-K SA elements.
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